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Drug and Alcohol Awareness Support Group: 
In an effort to facilitate the reduction of 
substance abuse related problems, the College 
conducts a weekly support group session.  These 
sessions are open to student participation.  
Employees are referred to appropriate Employee 
Assistance professionals for counseling services. 

 
 
 

Crime Prevention and Safety Awareness: 
It is the goal of the College that the campus 
community maintain consciousness of their own 
safety.  This is accomplished through printed 
brochures distributed to the College community 
and through emphasis during orientation and at 

all college meetings. 
 
 
 

Sexual Assault/Harassment Diversity 
Relations: Counseling and training resources for 
victims of sex-related crimes or racial diversity 
issues are available to students and employees of 
the College through the Center for New 
Directions, in Room #582, of the Alexander 
Creek Building, Classroom-Laboratory Facility.  
Or by calling 524-3000 extension 3363. 
 
 
 

How to Report a Crime 
(Or any suspicious activity) 

Students, faculty, and staff are encouraged to 

report any suspicious or criminal activity 
occurring on campus, to campus authorities 
immediately.  Reporting should be directed to: 
 
1) Dean of Administration, Room #320, John E. 

Christofferson Multi-Purpose Complex. 
2) Campus Security, Room #200, of the 

Technical Building, 524-3000-3470 
3) Idaho Falls Police Department, by calling 

911, or 529-1200. 

 
 

 
 
 
 

 
Community Resource List 

 
 
ALCOHOLICS ANONYMOUS          524-7729 
HOTLINE 
 
AL-ANON         522-4947 
(24-Hour crisis line for family members of 
alcoholics.) 
 
CHILD ABUSE HOTLINE     1--800-422-4453 
 
CHILD PROTECTION SERVICES    528-5900 
150 Shoup Avenue, Idaho Falls, ID 83402 

(Investigative/Treatment/Advocacy services are 
available for children who have been abused.) 
 
COCAINE HOTLINE             1-800-662-4357 
 
HELP, INC.                                    522-7016 
225 B. Street, Idaho Falls, ID 83402 
(24-Hour crisis line for family who experience 
abuse.) 
 

NARCOTICS ANONYMOUS           525-1919 
 
NATIONAL AIDS                  1-800-458-5231 
INFORMATION CLEARINGHOUSE 

 
RAPE RESPONSE              522-7016 
CRIME VICTIM CENTER 
482 Constitution Way Ste B-11,  
Idaho Falls, ID 83402 
 
SUICIDE PREVENTION        1-800-708-3474 
HOTLINE 
 
DOMESTIC VIOLENCE                  525-1820 
INTERVENTION 

1050 Memorial Drive, Idaho Falls, ID 83401 
(Supports groups and counseling for women who 
have been abused.) 
 

 
 

 
 
 
 

 

1600 South 25th East 
Idaho Falls, Idaho 83404 

524-3000 or 1-800-662-0261 
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Public Safety 

The campus of Eastern Idaho Technical 

College is located at 1600 South 25th East, in 

Idaho Falls, Idaho. Security is provided by a 

private contractor and can be reached by 

phone at 524-3000 ext. 3470, or reached by e-

mail at security@eitc.edu. The Idaho Falls 

Police will respond to all emergency calls from 

campus as soon as possible. 

 
Criminal Reporting Policy 

It is the policy of Eastern Idaho Technical 

College that all criminal activity is to be 

reported to the Dean of Administration housed 

in the Business Office, room #320, at the John 
Christofferson Multi-Purpose Complex.  An 

Incident Report form must be completed and 

submitted to the Dean of Administration, who 

will then report the criminal activity to the 

Idaho Falls Police Department. 

 
Eastern Idaho Technical College 

Crime Statistics 
Number of Reports of Selected Crimes 

Hate Crime Incidents 
 

Crime 2004 2005 2006 2007 

Murder/Non-
negligent 
Manslaughter 
 

0/0 0/0 0/0 0/0 

Forcible Sex Offenses 
 

0/0 0/0 0/0 0/0 

Nonforcible Sex 
Offenses 
 

0/0 0/0 0/0 0/0 

Robbery 

 

0/0 0/0 0/0 0/0 

Aggravated Assault 
 

0/0 0/0 0/0 0/0 

Burglary 
 

5/0 3/0 0/0 0/0 

Motor Vehicle Theft 

 

0/0 0/0 0/0 0/0 

Arson 
 

0/0 0/0 0/0 0/0 

Negligent  
Manslaughter 
 

0/0 0/0 0/0 0/0 

Total 5/0 3/0 0/0 0/0 

 
 
 

Eastern Idaho Technical College  

Crime Statistics 
Number of Arrests for Selected Crimes 

 
CRIME 2004 2005 2006 2007 

Liquor-Law 
Violations 

 
0 

 
0 

 
0 

0 

Drug Abuse 
Violations 

 
0 

 
0 

 
0 

0 

Weapons  
Possession 

 
0 

 
0 

 
0 

0 

Totals 0 0 0 0 

 
These numbers reflect actual police reports made 
in FBI categories as mandated by the Crime 
Awareness and Campus Security Act of 1990.  
Crimes that are not reported cannot be reflected in 
this report.  Anyone who has unanswered 
questions about campus crime, reporting, or 
security issues is invited to contact the Dean of 
Administration at EITC. 

 
Substance Abuse Policy 
Unlawful possession, use, or distribution of illicit 
drugs or alcohol by students or employees on 
college property or at any college activity is 
strictly prohibited. With the above standard as a 

guide, it is vital that we at Eastern Idaho 
Technical College, (students, faculty, and staff), 
remember that substance abuse is an ongoing 
problem.  Therefore it is our goal to: 
 
1) Reduce alcohol and drug related problems. 
 
2) Provide specific guidelines describing both 

college and legal sanctions as they apply to 
alcohol and illicit drugs. 

 
3) Identify alternatives available to those who 

experience substance abuse problems. 

 
The Substance Abuse Policy Manual is available 

to all students, faculty, and staff in the Student 
Services Office.  In addition to the legal sanctions 
summarized by the Substance Abuse Policy 
Manual, the following college sanctions may be 
enforced upon violators of the Substance Abuse 
Policy:  
 

 

 

 

 

Students: Hopefully students who experience 

substance abuse related problems would 
voluntarily seek help.  However, violation of the 
Code of Conduct may result in one or more of the 
following sanctions.  These are listed in order of 
least severe to most severe.  Severity of the 
sanctions is at the discretion of college officials. 
 

1. Warning: A notice to the student verbally 
  or in writing from a college official stating that a 
policy has been violated and that continued 
violation may result in more sever sanctions. 

 
2. Censure: A written reprimand warning the 

individual or group that repeated infractions 
will result in official sanctions.  Restrictions on 

minor privileges may be imposed. 
 

3. Probation: Formal notification that a policy has 
been violated and indicating terms for 
continued enrollment.  Probationary status 
equates to “not in good standing.” 

 
4. Suspension: A decision that excludes the 

students from classes, activities, and/or 
presence on college properties for at least one 
semester.  A student who has been suspended 
may request readmission after his or her terms 

of suspension have been met.  The student shall 
submit a written petition requesting 
readmission.  Readmission may be granted, 
denied, or postponed subject to fulfillment of 
conditions established by the College.  All 
successfully readmitted students will be 
assessed a one semester probation.  
Readmission will be granted on a space 
available basis only. 

 
5. Expulsion: An administrative decision that 

terminates the student from school for an 
indefinite period of time. 

 
Faculty and Staff: Employees of the College who 
experience substance abuse problems are also 
encouraged to voluntarily seek help.  If a work-
related substance abuse problem persists and the 
employee fails to correct his or her behavior, 
administrative action will be taken.  This action 
may lead to mandatory completion of a treatment 
program or termination of employment. 

 


